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RESERVE BANK OF INDIA
Mumbai-400001, the 27th April 2015

No. DBR.PSBD.No. 16270/16.01.136/2014-15—In pursuance of Clause (b) of Sub-section (6) of Section 42 of
Reserve Bank of India Act, 1934 (2 of 1934), the Reserve Bank of India hereby directs exclusion with effect from April 1,
2015 from the Second Schedule to the said Act of the following bank, ndmely:

“ING Vysya Bank Ltd.”

N.S.VISHWANATHAN
Executive Director

EMPLOYEES’ STATE INSURANCE CORPORATION
Jaipur-302001, the 13th May 2015

"No. 15-U-11/PTMR./SMC/2014—1In pursuance of the resolution passed by ESI Corporation at its meeting held on
25-04-1951 conferring upon the Director General the powers of the Corporation under regulation 105 of the ESI (General)
regulation, 1950 and such powers further delegated to me vide H.Q. Letter No. pt File No. U-13/12/13/2005-Med-1/PTMR
dated 09-09-08, I hereby authorize the following Medical Officers to function as Medical Referee at a monthly remuneration
in according with the norms w.e.f. the date given below for one year or till a full time Medical Referee joins, whichever is
earlier, for centers as stated below for areas to be allocated by State Medical Commissioner, Jaipur (Rajasthan) for the
purpose of medical examination of the insured person and grant of further certificates to them as & when the correctness of
the original certificates is in doubt.

Name of Doctors & Address Period Name of Center
Dr. Shiv Kumar Gupta, 23-02-2015 Bhiwadi, Alwar,
M.O. I/c, Community Health Centre, . to Bahror, Neemrana
Bhiwadi (Alwar) 22-02-2016 & Attached area
Sd/-LiC E
STATE MEDICAL COMMISIIONER

Rajastharn, Jaipw

BHAKRA BEAS MANAGEMENT BOARD
Chandigarh, the 10th June 2015 .

No. 176/PD-774/APD-4—1In exercise of the powers conferred by sub-section (9) of Section 79 of the Punjab Re-
organization Act, 1966 (31 of 1966) (hereinafter referred to as the said Act), the Bhakra Beas Management Board, with the
approval of the Central Government hereby makes the following regulations regulating the recruitment and conditions of
service of Class I & II of the Bhakra Beas Management Board regular employees (below Board level) namely:-

1. Short title, commencement and application.

(i) These regulations shall be called the Bhakra Beas Management Board Class-I & Class-1I Officers
(Recruitment & Conditions of Service) Regulations, 2015.

(ii) They shall come into force from the date of their publication in the Official Gazette.
(iii) They shall apply to the following:-

(a) all existing regular employees who have been recruited by the Board before coming into force of
these regulations.

(b) the employees appointed by the Board hereinafter under these regulations as contained in
Schedule ‘A’

2.  Definitions.
(i) Inthese regulations, unless the context otherwise requires:-

(a) “Appointing Authority” means the authority empowered to make appointment to any post in the
group of posts as mentioned in Schedule ‘A’ annexed with these regulations;

(b) “Board” means the Bhakra Beas Management Board constituted under Sectlon 79 read with Sub-
section (6) of Section 80 of the said Act.
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(¢) “Cadre” means strength of category of posts permanent and temporary in a service or in a
particular group or part thereof;

(d) “Chairman” means the whole-time¢ Chairman of the Board appointed under clause (a) of sub-
section (2) of Section 79 of the said Act;
(e) “Employee” means an employee of the Board to vhom these regulations shall apply;

(f) “Head of the Department” means a Chief Engineer or Engineer-in-Chief (EIC) specified by the
Board to be the Head of the Department, the Financial Adviser and Chief Accounts Officer of the
Board or any other officer declared as Head of the Department by the Chairman as the case may
be;

() “Head Office” means Board’s Secretariat Office of Bhakra Beas Management Board.

‘ (h) “Head of Office” means the head of the respective office of the Board as may be declared by the

(i)

Chairman;

(i) * “Probation” means appointment of an employee against a regular vacancy for a specific period to
test his suitability for the post;

(3) “Promotion” means elevation of an employee of the Board from one post to another other than ex-
cadre involving higher duties and responsibilities;

(k) “Recognized University or Institution” means:-

()  any University or Institution incorporated by law in any of the States or Union Territories of
India; or

(ii) any other University which is declared by the Government to be a recognized or deemed
University or Institution for the purpose of these regulations;

(1)  “Rules’ means the Bhakra Beas Management Board Rules, 1974;

(m) “Secretary” means the Sccretary or the Special Secretary to the Board,;

(n) “Selection Authority” racans Public Service Commissions of the respective partner States
recruiting officers as per e share quota of the respective States or the Selection Committee
constituted by the Board specificaily for such recruitment;

{6} “Nervice” means (e service of the Board and shall comprise groups of various classes of posts
shiown in Scheduic annexed with these regulations;

Provided that the ‘Board’ shall be competent to make addition to or deletion of, or substitution of

any post(s) in a group or add new group (s) in the Schedule annexed with these regulations, when
considered expedient to do so depending upon the work load:

(p) “Transfer” in relation to the employees of the Board means transfer within the jurisdiction of the
Board;

Words and expressions used herein but not defined shall have the same meaning as assigned to them in
the codes, rules, manuals, orders, regulations and the like specified in Schedule-I to the Bhakra Beas
Management Board Rules - 1974.

3. General conditions of employment:- There shall be integrated cadre of similar categories of posts existing in
all the Wings of Bhakra Beas Management Board except in the Engineering cadre; where the cadre will be
maintained wing wise.

@

(i)

All the employees shall be governed by the common set of rules relating to pay and allowances read
with Sub rule(2) of rule 3 below, leave, passage and other general conditions of service as laid down in
Punjab Civil Service Rules as amended from time to time read with Sub rule (2) of rule 3 below. The
employees recruited in Board’s- service on or after 1.1.2004 shall be governed by the New Pension
Scheme of the Punjab Government as contained in Punjab Civil Service Rule Vol.ll

(a) The employees shall be entitled to such scales of pay including special pay as may be sanctioned
by the Board from time to time.

(b) The employees shall be entitled to such allowances and concessions as may be sanctioned by the
Board from time to time.

4. Cadre Strength :- The cadre strength of Bhakra Beas Management Board Class-1 & 11 Officers will be as per
the Schedule enclosed. Any amendment to it will be governed by rule 79 (9) (c) of the Punjab Re-organization
Act. 1966. ‘ ' .

4-119 Gt/ig
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5. Mode of Appointment -

(i) Appointment to the post(s) in the group(s) shall be made in the manner specified against each in Schedule
(containing groups I to X) annexed with these regulations by

(A) Promotion. .

(i) A Departmental Promotional Committee shall be constituted by the Board for filling up the vacant posts
of Bhakra Beas Management Board share by promotion on prescribed terms and conditions of the
competent authority.

(i) Notwithstanding anything contained in these regulations appointment by promotion shall be made by
selection based on seniority-cum-merit and no employee shall be entitled to such appointment as a
matter of right.

6. Qualifications. No person shall be appointed to the service unless he possesses the essential qualifications and
experience prescribed in Schedule annexed with these regulations.

7. Departmental examinations and training-

(i)  The Board shall hold the departmental examinations as may be prescribed by the competent authority
and considered essential for enabling the employees to discharge their duties, efficiently which the
promotees and the direct recruits shall be required to pass within a period of two years of their
appointment in case of general candidates and three years in case of Schedule Castes, Schedule Tribes,
Other Backward Classes, Ex-servicemen and Physically handicapped.

(i) The syllabus and procedure for holding the examinations under sub-regulation (1) shall conform, with
marginal adjustments to suit the special conditions prevailing in the Board, to the standards laid down in
the Punjab Irrigation Department and Punjab State Power Corporation Limited or Punjab State Thermal
Corporation Limited as the case may be.

Note: Detailed guidetines for the departmental examinations shall be prescribed and the instructions
issued by the Chairman before conducting the first examination under these regulations,

(i) Iailure 'o pros the departmental exuminaiion within the aloresaid period may resu't in revirsion to a
loveer pust iz the wase of 2 promotee aud stoppage of furiher promotion and incroment(s) in the caso of

direct reLruit N the employee clears the prescribed examination,

(iv)  Annual increments including those with-held as above shall be allowed to an employee prospectively
without arrears only on s passing the departrental examination where prescribed.

(v) The question of confirmation of an employee shall arise only after passing of the departmental
examination and on successful completion of probationary period of one year in case of appointment by
promotion.

(vi) The employees shall also be required to undergo training in their respective field where considered
essential for enabling them to discharge their duties efficiently in the interest of the Board.

8.  Probation:

(i)  Persons appointed to any post in the service shall remain on probation for a period of one year, if
appointed by promotion;

Note:-

(@) Any period after such appointment, spent on deputation on a corresponding or a higher post shall count
towards the period of probation. ‘

(b)  Any period of officiating appointment to the Service shall be reckoned as period spent on probation, but no
person who has so officiated shall, on the completion of the prescribed period of probation, be entitled to be
confirmed unless he is appointed against a permanent vacancy.

(i) - If, in the opinion of the appointing authority, the work or conduct of a person during the period of
probation is found not satisfactory, he may if such person is appointed by promotion.

i) revert him to his former post; or

ii)  deal with him in such other manner as the terms and conditions of his appointment permit.
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9.

10.

11.

12.

ili) On the completion of the period of probation of a person and who has passed the departmental
examination prescribed for that post, the appointing authority may,-

(a) if his work and conduct has, in its opinion, been satisfactory.

i)  confirm such person from the date of his appointment if appointed against a permanent
vacancy, or ..

ii)  confirm such person from the date from which a permanent vacancy occurs, if
appointed against a temporary vacancy; or

iii) declare that he has completed his probation satisfactorily, if there is no permanent
vacancy; or

b) if his work and conduct has not been, in its opinion, satisfactory, -

(i) extend his period of probation and thereafter pass such orders as he could have passed
on the expiry of the original period of probation;

Provided that the total period of probation, including extension, if any, shall not
exceed two years in case of those appointed on promotion. There shall be no deemed
confirmation.

Nationality, domicile and character of person appointed to the service:-
(i) a) acitizen of India; or

b)  asubject of Nepal; or

¢) asubject of Bhutan; or

d)  a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of
permanently settling in India; or

€)  a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka or any of the East
African countries of Kenya, Uganda, the United Republic of Tanzania (formerly Tanganika and
Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the intention of permanently
settling in India;

Provided that person belonging to any of the categories (b), (c), (d), or (e) shall be a person in
whese favour » ceriificate of eligibility has been issued by the Government of India.

{ii). A person in whose case a certificate of eligibility is necessary may be admitted to an examination or
interview conducted by the Selection Committee on his furnishing proof that he has applied for the
certificate but he shali uot bc appointed to the service unless the necessary certificais is given to him by
the Government of India. .

(iii) No person shall be recruited to any post in the Service, unless he produces.

a) a certificate of character from the Principal Academic Officer of the University, College, School
or Institution last attended if any, and similar certificate from two other responsible persons, not
being his relatives, who are well acquainted with him in his private life and are unconnected with
his University, College, School or Institution.

b) an affidavit to the effect that he was never convicted for any criminal offence involving moral
turpitude and that he was never dismissed or removed from service of any State Government or of
Government of India or of any Public Sector Undertaking.

Medical Fitness. No person shall be initially appointed to the service unless he produces a medical certificate
of fitness from the prescribed medical authority as may be declared by the Board.

Reservation for the Scheduled Castes, Scheduled Tribes, Backward Classes, Ex-Servicemen, Physically
handicapped persons and dependents of deceased employees in the Service. The members belonging to the
Scheduled Castes, Scheduled Tribes, Backward Classes, Ex-Servicemen, Physically handicapped persons and
the dependents of deceased employees in the service, shall have the reservation in the service and all other
concessions as prescribed by the Punjab Govt. from time to time. The provisions of the Punjab Scheduled
Castes and Backward Class (Reservation) Act, 2006 shall be applicable.

Disqualification for appointment:- No person shall be eligible for appointment to any post in the service -

a)  Who has previously been dismissed or compulsorily retired from the service of the Board or from any
department of the State Government or the Central Government or from any Public Sector Undertaking.

b)  Who has been convicted in a Court of Law for any offence involving moral turpitude; or
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vor
-

13.

c) Who-
i) has entered into or contracted a marriage with a person having a spouse living, or
ii)  having a spouse living, has entered into or contracted a marriage with any person.

Provided that the Board may, if satisfied that such mamage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other established grounds
for so doing, exempt any person from the operation of this clause. However, decision of the Board shall
be final.

Seniority.-Seniority of members of the Service shall be determined by the length of continuous service.

Provided further that in the case of persons appointed by direct recruitment, the order of merit determined by
the Selection Authority shall not be disturbed in fixing the seniority.

NOTE: In case of an employee whose period of probation is extended under regulation 8, the date of appointment

14.

15.

16.

17.

18.

Ci%.

20.

21.

22,

23.

24.

25.

for the purpose of this regulation shall be deemed to have been deferred to the extent the period of
probation is extended.

Oath of allegiance. - Every member of the Service, unless he has already done so, shall be required to take
oath of allegiance to the Union of India and to the Constitution of India as by law established.

Liability to transfer. — A member of the service shall be liable to transfer any where under the jurisdiction of
the Board.

Deputation of employees of the Board to other organizations.- An employee of the Board may be sent on
deputation or on foreign service to other organizations including the Central Government or State
Governments or State Electricity Boards or any Public Sector Undertaking with his consent and prior approval
of the Chairman. The deputation or foreign service of such an employee shall be governed by the terms and
conditions prescribed by the Board for the purpose.

Code of Conduct.- Unless otherwise provided, the Punjab Government Employees Conduct Rules, 1966, as
amended from time to time, shali apply to the members of the service.

Discipline, pmiﬁhmm’t and appeals.- In the matters relating to the discipline, punishmert and appeals,
members of ihe service shell be governed by the Punjab Civil Services (Punishment «nd Appeal} Rudes, 1974,
as amended froni thine o time,

Proviged that the authority empowered to impose penaities under the aforesaid rules and the appellate
authority for the purpose of Ruie 16 thereof shall be ‘Board’.

Superannuation.- The age of superannuation for Buurd’s ehployees shall be 58 years or as amended by Funjab
Government from time to time.

Liability for vaccination and revaccination.- Every member of the service shall get himself vaccinated or
revaccinated when so directed by general or special order by the Board.

Power to relax.- If the application of these regulations or any particular provision thereof is likely to cause
substantial hardship in the case of any individual employee or class of employees, the Board may, by order,
for reasons to be recorded in writing, relax the operations of the regulations or the particular provisions
thereof, as the case may be.

Interpretation of the regulations.- If any question arises in regard to the interpretation of these regulations, the
same shall be referred to the Board, whose decision shall be final.

. Delegation of powers.- The Board may delegate any of its powers to the Chairman, Bhakra Beas Management

Board with regard to the implementation, interpretation etc. of any of the regulations for efficient functioning
of the Bhakra Beas Management Board, except Clause 21 (Power to relax).

Repeal and savings: Any rules or regulations applicable to the Service and corresponding to any of these
regulations, which may be in force lmmedlately before the commencement of these regulations, are hereby
repealed.

Provided that any order made or action taken under such repealed rules or regulations shall be deemed to have
been made or taken under the corresponding provisions of these regulations.

Administrative functions. - The Chairman as the Chief Executive of the Board may issue policy instructions
not inconsistent with these regulations for the day to day administration of the affairs of the service.
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Schedule-A

PROMOTION LADDER GROUP-I TO X EMPLOYEES
BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-I (Engineering)

Sr. Name of Post Total Pay Scales as Method of Minimum Minimum experience Appointing/ |} Remarks
No. sanctioned { per 01-01-2006 | appointment educational and Promoting
strength pay scale. ' other qualifications authority
L Superintending 1 41300-67000 By Promotion 10 years as Executive Chairman On the basis of
Engineer (One) GP-9600 Engineer merit cum
(IL.W./P.W) seniority
2. | Executive Engineer 6 16650-39100 By Promotion . 10 years as Assistant Chairman On the basis of
(Six) GP-8500 Executive Engineer merit cum
(LW.-3) seniority
(P.W-3)

3. 1 Additional Executive 10 16650-39100 By Promotion 10 years as Sub Divisional Chairman On the basis of

Engineer (Ten) GP-6850 Officers merit cum
: (LW.-5) seniority
(P.W-5)

4. | Assistant Engineers/ 34 16650-39100 By Promotion 10 Years as Junior Engincer Chairman On the basis of
Sub Divisional (Thirty four) | GP-5800 with degree in Engineering or merit cum
Officers/Assistant (IL.W.~14) l§ years as a junior Engn_neer seniority
Executive Engineer (P.W-20) with diploma in Engineering

BHAKRA BEAS MANAGEMENT Ra3ARD CLASS-I & CLASS-II SERVICE
GROUP-II (Establishment)

Name of Post Total Pay Scales Method of appointment E Ainimum Minimum experience Appointing/ | Remarks

sanctioned ; educational and Promoting

strength ! other authority
! qualifications
Superintendent Gr.- Five 10900-34800 | By promotion {rom f 8 years experience as | Chairman
1 6) GP-5500 amongst the | Superintendent Grade-II.
Superintendent Gr.11. i
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GROUP-HI(Official Language)

BHAKRA BEAS MANAGEMEN T BOPARD CLASS-I & CLASS-II SERVICE

Name of Post Total Pay Scales Method of | Minimum Minimum Appointing/Promoting Remarks
sanctioned appointment educational and | experience authority
strength other
nualifications

Hindi Officer/Assistant One 10900-34800 By  promotion 8 years as Chairman

Director (Official ) +GP 5500 from Translator Translator

Language). !

BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-1V (Legal Services) .
Sr. Name of Post Total Pay Scales Method of appointinent Minimum Minimum experience Appointing/ | Remarks
No. v sanctioned educational Promoting
strength and other authority
qualificaticns
1 Senior Law One 16650-39100 By promotion fmon: Law 8 years as Law Officer Chairman
Officer 6)) + GP 6850 Officer Gr.1 Gr.l
2 Law Officer Gr.I Two 16650-39100 100 per cent By promotion | Degree in law in | 8 years as Law Officer Chairman
) GP-5800 from Law Officer Gr Il first division | Gr.II
from any
recognized
University or
Institution.
BHAKRA BEAS MANAGEMENT BOARD CLASS-1 & CLASS-II SERVICE
GROUP-V (Fire Services) '

Name of Post. Total Pay Scales. Method ;);;;TMinimum Minimum Appointing/ Remarks.
sanctioned appointment. ! educational and other | experience. Promoting-authority.
strength. ; qualifications.

Chief Fire Officer One 10900-34800 100 per cent r"*" i 5 years as Fire { Chairman

1)) + GP 5500 promotion  lriwi : Station Officer.
Fire Station |
Officer or Firz
Officer i
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GROUP-VI (Labour Welfare)

BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-11 SERVICE

Name of Post Total Pay Scales Method of | Minimum educational and | Minimum Appointing/ | Remarks
sanctioned appointment other qualifications experience Promoting
strength authority
Labour Welfare One 10900-34800 100 per cent by 8 years as Assistant | Chairman
Officer ) + GP 5500 promotion from Law Officer/Labour
Assistant Labour Welfare Inspector.
Welfare
Officer/Labour &
Welfare Inspectors.
BHAKRA BEAS MANAGEMENT BOARD CL;\SS-I & CLASS-II SERVICE
GROUP-VII (Research)
* .
Name of Post Total Pay Scales Method of | Minimum Minimum experience | Appointing/ Remarks
sanctioned appointment educational  and ' Promoting
strength other authority
qualifications
Assistant  Research One 10900-34800 By promotion from 8 years as Research | Chairman
Officer m + GP 4900 Research Assistant Assistant.
Gr.-A A
BHAKRA BEAS MANAGEMENT BOARD CLASS-I & CLASS-II SERVICE
GROUP-VIII (Stenography Cadre)
Sr. | Name of Post Total Pay Scales Method of | Minimum Minimum Appointing/ Remarks
No. sanctioned appointment educational  and | experience Promoting
strength ~other authority
qualifications
1 Senior Private One 16650-39100 By promiotion 8 years as Private | Chairman
Secretary ) + GP 6850 from Frivaie Secretary.
Secretary
2 Private Secretary Two 10900-34800 By proanotion 8 years as | Chairman
@ + GP 5500 from Personal Personal
Assistant. Assistant.
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GROUP-IX (Finance & Accounts)

BHAKRA BEA. ; ANAGEMZENT BOARD CLASS-I & CLASS-II SERVICE

Sr. Name of Post Total Pay Scales Method of mc?ﬁ.?mﬁﬁ Minimum Minimum experience Appointing/ | Remarks
No. sanctioned educational Promoting
strength | and other authority
qualifications
1. | Deputy Chief One 16650-39100 | By promotion from  Accounts 8 years as  Accounts | Chairman
Accounts ¢)) GP-6850 Officer/Senior Acccunts Officer Officer/Senior Accounts
Officer/Deputy Officer with minimum 3 years
Financial Advisor. as Senior Accounts Officer.
2. Senior  Accounts Six 16650-39100 | 100 per cent by promotion from Chairman
Officer/ Accounts - 6) GP-5800 qualified Subordicaie  Accounts
Officer . Service Accountants (who havé
actually  cleared  Sabordinate
. Accounts Service Part-I and Part-11
Y Examination) bsving rendered
minimum service of & years as
such. .
BHAKRA BEAS MANAGENMENT BTJARD CLASS-1 & CLASS-II SERVICE
GROUP-X (IT & Communication)
Sr. Name of Post Total Pay Scales _\”ﬁ%xﬁ uf appointment { Minimum Minimum Appointing/ | Remarks
No. sanctioned educational and { experience Promoting
strength other authority
o qualifications
1. Manager (Electronic  Data One 16650-39100 wamotion - from 10  years as | Chairman
Processing /Manager ) GP-8500 : Engineer Assistant Engineer
(Information Technology) and g niey System. Computer System
Computer
2. System Analyst Four 10900-34800 m v promotion. 8 years as | Chairman
) GP-5500 Programmer.
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